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Adarsh Education Society’s

Arts, Commerce & Science College,
Hingoli.

VISION
TO FOSTER AND INTENSIFY THE DESIRE OF KNOWLEDGE AMONG THE STUDENTS

HAILING FROM RURAL AREA AND TO ACHIEVE THEIR SUSTAINABLE MULTI-
DIMENSIONAL DEVELOPMENT.

MISSION
The focus of college is on integrated and multidimensional development of
students’ personality.
Propagation / inculcation of values enshrined in the constitution of India.
Excellence in education with social relevance, dissemination of knowledge
keeping pace with time.

GOALS

To introduce employment oriented/applied courses/subjects as and when
required.

To plan, supplement and evaluate teaching and learning process at micro
level using modern teaching technologies.

To organize educational programmes like conferences, seminars,
workshops, guest lecturers of eminent personalities, educational tours etc.
To promote and encourage research and consultancy activities among the
students and faculties.

To organize various extension programmes for the development of the
values like National Integration, Patriotism, Humanism, Equality,
Socialism, Secularism, Scientific temper, Democratic attitude etc.

To develop and modernize the infrastructure of the institute from time to
time.

To organize social, cultural and sports activities and encourage students
to participate in such activities.

To provide the mechanism of feedback about the faculties and the
institute from the students.

To adopt new managerial concepts in administration.

To foster global competences among the students.

OBJECTIVES
To foster among the general masses and specially the students hailing
from rural places, the desire for knowledge and to increase the intensity of
this desire continuously and thus foster the intellectual, physical,

educational and cultural development by establishing and managing
educational institutions and initiating such other activities calculated to
facilitate the above development and progress.
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COLLEGE HISTORY

Adarsh Education Society came into existence on 07th November 1966
at a townlet called Hingoli. A group of socially-committed, well-educated,
visionary and philanthropic minds charged with the feelings of patriotism,
compassion, social welfare and humanitarianism led the foundation stone of
this institute in the form of Adarsh Education Society. Emerging as a heroic
torch-bearers in the area, Hon. Shri. GhanshyamdasjiMotilalKabra, Shri.
NagnathAppalrannappaSaraf, Adv. ShyamraoMadhavraoNaik, Adv.
Uttamraoji Rode, Shri. D. R. Choudhariinunciated this education society,
believing in the noble message from the “Dnyaneshwari” implying that ‘lack
of knowledge born of pure mind is the mother of all evils and miseries: and

thought is the seed of all actions and noble actions can only come Jromh noble

knowledge’. They all believed that what the founding father of our university

and a great soul Swami RamanandTeerth who maintained that ‘Education is
the panacea of all social evils’. So, they led the foundation of this Knowledge
Tree in the form of Adarsh Education Society with a view to “Foster
education among the general masses and especially, the students hailing
from rural places.” As a result of this, they founded a college named Adarsh
Education Society’s Arts, and Commerce College on 06t June 1967.

Today’s grand campus of Adarsh Education Society’s Arts, Commerce
and Science College had a cinematic and humble beginning with 224
students and 08 teachers from a Zopadi’ (a small hut) near the post office
road in Hingoli. The initial fund for establishing and developing the
institution in its early developmental phase was raised from the common
masses and farmers of the area by earnestly appealing to extend their help
in the form of a voluntary cess on agro-produce like cotton. It sometimes
engaged its classes in a typical place called Town-Hall. The Knowledge Boat
called Adarsh ushered itself in an era where the winds of science started
wooing the visionary trustees who came up with an innovative idea of
extending the institute by adding a science stream to the existing fabric. So,
science faculty with subjects like Physics, Chemistry, Botany, Zoology,
Electronics, Dairy Science, Mathematics, hardly available in the

%
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educationally backward area and facing innumerable stumbling blocks, was
enunciated in the very next year ie. 1968. Attending the contemporary
immediate requirements and future expectations of the institute, the society
arranged for 43 acres of land and undertook the herculean task of building
and developing a beautiful campus through its own resources. Accordingly,
the construction was completed by 1971 and the college could enjoy its own
well-built, beautiful campus in the lap of nature with adequate
infrastructure by the year 1972.

Started as a small and ambitious enterprise somewhere 47 years
back, with 224 students and 08 faculties, the Knowledge Tree of Adarsh
College has now emerged as the best of its kind institute in the region with
the enrollment of 2300 students (including 1100 girls) and 33 well qualified
faculty positions. The college has its own spacious and beautiful campus of
43 acres at present with 04 double-storied building and 02 Play Grounds
covering an area of 5980.48 Sq. Mtrs. At the outset, it was affiliated to
Marathwada University, Aurangabad till 1994 and later on it is affiliated to
Swami RamanandTeerthMarathwada University, Nanded from 1994 till to
date. The college is permanently affiliated to the S.R.T.M. University,
Nanded. It has been recognized under 2(F) in 1983 and 12(B) in 1995 of the
UGC Act. Acknowledging the importance of the NAAC accreditation as a
quality enhancing measures, the college set up IQAC-ACH as a strategic
planning cell on 15t January 2003 to build and ensure quality culture and
meet the academic requirements of excellence and challenges ahead with a
zeal to serve substantially, UGC recognized educationally-backward,
disadvanged and agro-based rural area Hingoli and its suburbs. The
institute constantly strives its best to maintain the quality.

So, the college is proud to state that it represents, perhaps, the only
pioneer institute that showed courage to go for NAAC accreditation in
Marathwada region in 2003. It is also a special delight for the institute to
communicate that it was accrediated with “B**” grade in 2003 and it was
reaccredited with B+ grade in second cycle in 2016. The college has been
ever ready to address the educational problems and needs of the students.

So, it has been taking necessary care to provide the rural students, groping
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in the darkness of poverty and ignorance, access to quality education in the
best possible way.

The institute has been continuously striving its best in developing and
effecting necessary reforms in respect of infrastructure, learning resources,
faculty updation, I[CT-enabled teaching learning process, modernized
administration and management so as to achieve its envisioned objectives.
The college bears almost all necessary student support facilities like
naturally-ventilated and sufficiently-furnished 26 Classrooms, spacious 02
Play Grounds, Hostels, Seminar Hall, Amphitheatre, Cafeteria, Safe
Drinking Water facility, Internet with LAN facility, separate Vehicle Stand,
Comfort Stations, Computer Laboratory, Gymnasium, Poor Boy’s Hostel
facility, Women’s Hostel, Night Library, Competitive Exam and Career
Guidance Cell, various academic and student association like Commerce
Association, Science Association, Mathematic Board, etc. supply of regular
electricity with arrangement through Generator and Inverter facility.

The college offers 16 academic programmes consisting of 05 UG level
courses, 07 PG courses with 01 PG diploma course, 03 Research centers for
Ph.D., among which 02 UG and 07 PG courses are self financed. The
institute, being an affiliated institute, enjoys no right of effecting any
changes the exam pattern or syllabus. Our faculty is indirectly involved in
contributing the syllabus design and exam reforms in the form of the BOS
and participating in curriculum designing- related workshop sponsored by
the university.

The institute is very serious about its product and believers that every
student should be a well-developed, groomed and skilled human resource
possessing a sound knowledge of his subject area as well as well-versed in
soft skills, communication skills and professional awareness. Novels
schemes like ‘One Teacher One Skill’ and ‘JagarJanivancha’ are executed to
achieve its goals by the institute. It also earnestly hopes to inculcate values
like integrity, character, self-reliance, self-respect, secularism, scientific
point of view, humanism, respect for natural and cultural diversity, dignity
of work and constitutional values. The institute is proud to have a well-

developed Competitive Exam and Career Guidance Cell with an updated

ﬂ—#

;erspective and Strategic Plan (2020-21 to 2024-25) Page 6




Library and Reading Hall with ICT facility. Currently, 45 students are,
selected through a competitive aptitude exam conducted by the cell,
enjoying their competitive study. The cell tries its best in guiding and
councelling the aspirants from competitive arena by organizing informative
guest lectures of eminent scholars and conducting various competitive
exams.

In short, Adarsh Education Society always tries its best to the ideal as

its name.
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9.
10.

VISION

TO FOSTER AND INTENSIFY THE DESIRE OF KNOWLEDGE AMONG THE STUDENTS
HAILING FROM RURAL AREA AND TO ACHIEVE THEIR SUSTAINABLE MULTI-

DIMENSIONAL DEVELOPMENT.
MISSION

The focus of College is on integrated and multidimensional development
of students’ personality.

Propagation / inculcation of values enshrined in the constitution of
India.

Excellence in education with social relevance, dissemination of

knowledge keeping pace with time.
GOALS

To introduce employment oriented/applied courses/subjects as and
when required.

To plan, supplement and evaluate teaching and learning process at
micro level using modern teaching technologies.

To organize educational programmes like conferences, seminars,
workshops, guest lecturers of eminent personalities, educational tours
etc.

To promote and encourage research and consultancy activities among
the students and faculties.

To organize various extension programmes for the development of the

values like National Integration, Patriotism, Humanism, Equality,

Socialism, Secularism, Scientific temper, Democratic attitude etc.

To develop and modernize the infrastructure of the institute from time
to time.

To organize social, cultural and sports activities and encourage
students to participate in such activities.

To provide the mechanism of feedback about the faculties and the
institute from the students.

To adopt new managerial concepts in administration.

To foster global competences among the students.
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OBJECTIVES

To foster among the general masses and specially the students hailing

from rural places, the desire for knowledge and to increase the intensity
of this desire continuously and thus foster the intellectual, physical,
educational and cultural development by establishing and managing
educational institutions and initiating such other activities calculated

to facilitate the above development and progress.
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SWOC ANALYSIS

STRENTHS

1)

A good reputation in the area with well qualified, devoted, humane
and

Co-operative staff.

2) Campus area of 43 acres including Playground, indoor stadium
Botanical Garden, Boys and Girls Hostel and adequate infrastructure
with well-equipped Laboratories.

3) A rich, well-furnished and computerized library having 51037 books
and 54 periodicals.

4) Good research culture/participation of faculties in Research Activities.

5) Players representing our college in inter university tournament.

6) Availability of 05 U.G. courses, 07 P.G. Courses and 03 research
centers.

7) Availability of Distance Education Programmes SRTMU, Nanded and
YCMOU, Nashik courses.

8) Computerized administrative office.

9) Growth of academic result and quality performance of the students.

10) Poor Boys Hostel run exclusively by the teaching faculty as a noble
practice.

11) Special student support facilities like Cafeteria, Consumer Store,
Competitive Exam & Career Guidance Cell, Remedial Class Vehicle
Stand, various students’ forums like Commerce Association, Science
Association etc.

12) Availability of faculty welfare systems like Adarsh Credit Co-operative
Society.

13) Generator facility for regular supply of electricity.

14) Dress Code for students.

WEAKNESSES

1) Lack of well-developed modern language laboratory.

2) Lack of placement services.

3) Lack of linkages and collaboration.
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4)

Lack of expected e-literacy in students as well as faculty.

OPPORTUNITIES

1)

2)

3)

4)

5)

6)
7)

8)
9)
10)

Great scope to develop the campus with maximum utilization of the
available resources like land, infrastructure and well qualified faculty.

To encourage faculty to undertake maximum quality research
attending the problems of local area and develop e-content.

To promote faculty to be techno-savvy and employ ICT more effectively
in teaching learning courses.

To undertake more professional courses for increasing employability
of the students.

To implement best practices like Earn and Learn Scheme for
economically-disadvantaged and industrious students.

To promote e-literacy among faculty, non-teaching staff and students.

To setup modern English language laboratory for training students in
effective English learning and speaking.

Scope in Major research project.

To provide placement services.

Opportunity to start consultancy services.

CHALLENGES

1)

The college, being in an educationally backward zone, there is

extremely high level of indifference about higher education among the

rural area students.

Lack of industry leading to failure in providing job placements in the
area.

Students preferring to take admissions in Open University and
Distance Education Courses.

Declining strength of students in second year.

To increase girls participation in sports.

—_— ———————————— e —,——————— e
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PERSPECTIVE PLAN (2020-21 to 2024-25)

. Classrooms with ICT Facility.
. Introduction of new Certificate and Diploma Courses.
. Introduction of New PG Courses.
. Extension and Upgradation of Library.
. Maintenance and updation of Botanical Garden.
. Renovation and repairing of Boys and Girls Hostel.
. ISO Certification
. Introduction of Advanced and slow learners system.
. To develop the modern language laboratory.
To introduce advanced and slow learners system.
11. To strengthen the student mentoring system.
12. Academic and administration of the office and departments
13. Alumni Registration
14. To increase number of MoUs.
15. To increase Linkages with others.
16. Professional development training programme for teaching and
non-teaching staff.
17. To organize more programme under Women'’s development cell.
18. Assessment of PBAS
19. To organize national and international level conferences.

20. Construction of Seminar Hall.
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Upgradation of College Website.

To upgrade the Laboratory of Science departments.

To construct the new department room for Arts faculty.

To strengthen the feedback system:.
Environmental Audit, Gender Audit and Energy Audit.

Development and maintenance of sports ground.

Perspective and Strategic Plan (2020-21 to 2024-25)




STRATEGIC PLAN (2020-21 TO 2024-25)

Criterion - I - Curricular Aspects
1. To introduce certificate and value added courses like Office
Automation, Budget Analysis, Tourism, Translation, Communication
Skills, Marathi Grammar and Writing Skills, Modi Script, Yoga and
meditation etc.
. To start PG Courses like M. Sc. Botany, M. Sc. Chemistry, M. A.
English and Research Centre in Political science and Commerce.
3. To organize syllabi workshops in different subjects.
. To promote faculties to participate in syllabi workshops and Board of
Studies.
5. To collect online feedback and manual analysis of it.

. To promote students to participate in field work project.

Criterion - II - Teaching Learning and Evaluation
1. To increase students strength in PG programme.
2. To organize wall paper presentation, guest lectures, educationaj\tours,
class seminars etc.
. To conduct aptitude examination for identifying slow and advanced
learners.
. To create ICT enabled classrooms.
. To make more transparent Continuous Internal Evaluation.
. To implement mentor-mentee system.
. To promote faculties to get National and International awards.
. To promote faculties to undertake Ph. D. Degree.

. To conduct online SSS.

Criterion - III - Research in Innovations and Extensions
1. To promote the faculties to submit proposal for MRP.
2. To organize National and International level conferences in different

subjects.
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. To increase the books, books chapters and research paper
publication.

. To establish innovation and incubation centre.

. To undertake MoUs with different organization.

. To increase collaborations and linkages.

. To promote faculties to be research guides.

Criterion - IV - Infrastructure and Learning Resources
To Construct the Auditorium.

To develop minimum three ICT enabled classrooms.

To purchase new computers

To develop the new language laboratory

To increase the number of books and journals

Access to e-resources

Solar panel for hostel

1.
2.
3.
4.
S.
6.
7.
8.

Extension of reading room facility.

Criterion - V - Student Support and Progress
. Scholarship from institute to poor and needy students.
. To organize Yoga and meditation workshop
. To undertake remedial coaching.
. To develop CE & CG Cell
. Registration of Alumni association and fund generation.
. To develop functional placement cell.

. To motivate students to undertake higher education.

Criterion ~ VI - Governance and Leadership
. Provision of Student Welfare fund.
. Training progarmme for teaching and nonteaching staff
. To promote faculties to undertake OC and RC.
. API verification through IQAC

. To undertake academic and administrative audit

Perspe;:tive and Strategic Plan (2020-21 to 2024-25)




6. To increase the activities of IQAC
7. Participation in NIRF

8. To promote soft skill and personality development programme

Criterion - VII - Institutional Values and Best Practices
. To organize Gender Sensitization Programme
. Gender, energy and green Audits
. To strengthen Best Practices.

. To organize moral and ethical values programme.

EEE———_—_—_ﬁ
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((’ Eﬁ% Adarsh Education Society’s
ARTS, COMMERCE & SCIENCE COLLEGE, HINGOLI
ACADEMIC CALENDER - 2018 - 2019
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< Commencement of First Term :- 18/06/2018

&%  Meeting with Admission Committee Member :-19/06/2018

s Admission Counselling and Process :- 20/06/2018 to 30/06/2018

% Staff Meeting & Academic Work Distribution :-02/07/2018

< Commencement of regular theory Classes :- 02/07/2018

< Meeting with [QAC member :- TII" week of June - 2018

< Result Analysis meeting (Summer Exam 2018) .- IV" week of June 2018

< Library Committee Meeting .- IV" week of June 2018

% College Development Committee Meeting :- IVth Week of June 2018

< Commencement of regular practical’s :- Ist Week of July 2018

< Formation of Student Council :- I" week of July 2018

< Guest Lectures :- In July 2018

% Continuous Assessment Test I (B.A./B.Com) :- IV" week of July 2018

< Principal Meeting with H.O.D.’s :- I week of August 2018

< Prize Distribution and Parents meeting :- III™ Week of August 2018

‘% Student’s Feedback regarding teachers :- IV® week of August 2018
& College (I yr & 11 yr UG Classes)

% Meeting with IQAC member :- I Week of Sept. 2018

% College Development Committee Meeting :- IInd Week of Sept. 2018

< Programme on value inculcation :- 05/09/2018

on Teachers day
Continuous Assessment Test II (B.A./B.Com) :- III" week of Sept. 2018

)
0.0

< Internal Evaluation Programme - 20/69/2018 1o 30/09/20iR
(Test, Tutorial, books etc.)

< NSS day celebration :-24/09/2018

< Feedback Analysis & Communication of :- I Week of October-2018
Analysis

% Library Committee Meeting :- I*' Week of October-2018

¢ University Examination (s.a,8. com,B.sc) :- 06/10/2018

% University Examination ca/scs/rG) :- 12/11/2018

< Winter Vacation :- 19/11/2018 to 15/12/2018

< Organization of Study Tours & :- During Winter Vacation.
Industry visit.

< Commencement of Second Term :- 16/12/2018

R/
0.0

Staff Meeting :- I71™ Week of Dec.-2018
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Commencement of regular Theory :- IVth Week of Dec.2018
Classes & practicals

Meeting with IQAC member :- IV" Week of Dec.- 2018
Students Seminar of I yr UG classes :- I Week of Jan.-2019
College Development Committee Meeting  :- I* Week of Jan.-2019
. Principals Meeting with HODs :- I' Week of Jan.-2019
Guest Lectures :-Jan.-2019.

Library Committee Meeting :- 11" Week of Jan- 2019,
Continuous Assessment Test I (B.A./B.Com) :- ITIrd Week of Jan. 2019
Result Analysis Meeting (Winter-2018) :- IIT™ Week of Jan- 2019.
NSS Camp :- IV" Week of Jan.- 2019
Students feedback regarding teachers :- IVth Week of Jan- 2019

& College (I* yr UG Class)
Teaching & Non-Teaching Staff Feedback :- IVth Week of Jan- 2019
regarding students & College.
Annual Gathering Programme :- I' Week of Feb- 2019
Feedback Analysis and Communication :- II" Week of Feb- 2019
of Analysis
Continuous Assessment Test II (B.A./B.Com) :- IV'" Week of Feb.- 2019
Principal Meeting with H.O.D.’s :- Ist week of March 2019
Internal Evaluation Programme :- Ist week of March 2019
(Test, Tutorial, books etc.)

Meeting with IQAC Committee :- IIT™ Week of March- 2019
College Development Committee Meeting  :- IV'" week of March 2019
Practical Examination :- As per University Schedule

University Theory Examination :- 15/03/2019
(B.A,,B.Com. B.Sc)
University Theory Examination :- 11/04/2019
(BCA., B.5¢.(CS))
Library Committee Meeting :- Ist week of April 2019
Staff Meeting Semester :- at the end of Second Semester
Summer Vacation :- 02/05/2019 to 15/06/2019
A
( \\ [N
JAY

Principal
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S ACADEMIC CALENDER - 2019 - 2020
< Commencement of First Term :- 17/06/2019
% Meeting with Admission Committee Member :- 18/06/2019
¢ Admission Counselling and Process :- 19/06/2019 to 30/06/2019
% Staff Meeting & Academic Work Distribution :- G2707/2019
< Cammencement of regular theory Classes - 13/07/2019
% Meeting with IQAC member :- 1™ week of June - 2019
% Result Analysis meeting (Summer Exam 2019) - r: /'™ week of June 2019
% College Development Committee Meeting :- . Vth Week of June 2019
< Commencement of regular practical’s :- It Week of July 2019
< Library Committee Meeting :- Ist Week of July 2019
< Formation of Student Council - 17 week of July 2019
< Guest Lectures - ¥- July 2019
¢ Continuous Assessment Test I (B.A./B.Com) :-*V " week of July 2019
< Principal Meeting with H.O.D.’s :- 7 week of August 2019
& Prize Distribution and Parents meeting :- ¥4 Week of August 2019
< Student’s Feedback regarding teachers :- it week of August 2019

& College (II"yr & 111 ™yr UG Classes) i

% Meeting with IQAC member :- ™ Week of Sept. 2019
< College Development Committee Meeting :- 2Ind Week of Sept. 2019
< Programme on value inculcation :- 06/09/2019

on Teachers day

Continuous Assessment Test II (B.A./B. Com)
Internal Evaluation Programme

(Test, Tutorial, books etc.)

" week of Sept. 2019
..)/09/2019 to 30/09/2019

\J
0.0

o
o
I

.- 1.4/09/2019

< NSS day celebration -

< Feedback Analysis & Communication of - 7, Week of October-2019
Analysis

< University Examination . A, B. Com,B. Sc) - 7%/10/2019

< University Examination @ca/Bcs/pG) - /1172019

< Winter Vacation :- 19/11/2019 to 03/12/2019

< Organization of Study Tours & :- During Winter Vacation.
Industry visit. 1|

< Commencement of Second Term :-17112/2019

< Staff Meeting :- '™ Week of Dec.-2019

*

Commencement of regular Theory - "*th Week of Dec.2019
t

o,
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Classes & practicals

Meeting with IQAC member :- 77" Week of Dec.- 2019
Students Seminar of I’ yr UG classes :- ¥ Week of Jan.-2020
College Development Committee Meeting  :- ¥ iWeek of Jan.-2020
Principals Meeting with HODs :- I Week of Jan.-2020
Guest Lectures :-Jan.-2020
Library Committee Meeting :- II"! Week of Jan- 2020.
NSS Camp :- IVth Week of Jan- 2020
Continuous Assessment Test I (B.A./B.Com) :- Ilird Week of Jan. 2020
Result Analysis Meeting (Winter-2018) :- III" Week of Jan- 2020
Students feedback regarding teachers :- IVth Week of Jan- 2020
& College (I" yr UG Class) §s
Teaching & Non-Teaching Staff Feedback :- TVth Week of Jan- 2020
regarding students & College.
Annual Gathering Programme :- I Week of Feb- 2020
Feedback Analysis and Communication :- II" Week of Feb- 2020
of Analysis
Continuous Assessment Test II (B.A./B.Com) :- TV" Week of Feb.- 2020
Principal Meeting with H.O.D.’s :- Izt week of March 2020
Internal Evaluation Programme :- Ist week of March 2020
(Test, Tutorial, books etc.)

Meeting with IQAC Committee :- T{I™ Week of March- 2020
College Development Committee Meeting  :- IV" week of March 2020
Practical Examination :- As per University Schedule

University Theory Examination :- 24/03/2020
(B.A., B.Com. B.Sc.)
University Theory Examination :- 13/04/2020
(BCA., B.Sc.(CS))
Staff Meeting Semester :- at the end of Second Semester
Summer Vacation :- 62/05/2020 to 15/06/2020
( ,_!\___.z\“ /

Principal
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Adarsh Education Society's

ARTS, COMMERCE & SCIENCE COLLEGE,

HINGOLI

ACADEMIC CALENDER - 2020 - 2021

UNDER-GRADUATION

Academic Schedule -

First Term (Second & Third Year) 01/08/2020 to 06/01/2021

2 First Term (First Year) 01/11/2020 to 28/02/2021
Second Term (Second & Third

3 14/01/2021 to 30/04/2021
Year)

4 Second Term (First Year) 01/04/2021 to 30/06/2021

e Examination Schedule -

1 First Term (Second & Third Year) 01/03/2021 to 10/03/2021

2 First Term (First Year) 20/03/2021 to 31/03/2021
Second Term (Second & Third

3 10/05/2021 to 20/05/2021
Year)

4 | Seccond Term (First Year) 01/07/2021 to 15/07/2021

L

POST-GRADUATION

Academic Schedule -

First Term (Second Year)

01/08/2020 to 06/01/2021

First Term (First Year)

21/12/2020 to 20/03/2021

Second Term (Second Year)

1
2
3
4

L

Second Term (First Year)

14/01/2021 to 30/04 /2021

15/04/2021 to 15/07/2021




e Examination Schedule -

First Term (Second Year)

20/03/2021 to 31/03/2021

First Term (First Year)

01/04/2021 to 10/04/2021

Second Term (Second Year)

P W N -

Second Term (First Year)

20/05/2021 to 30/05/2021

20/07/2021 to 30/07/2021

Internal Examination —

—

* Continuous Assessment will be conducted in the month of January &
February for UG First I Sem, Il Sem and V Sem and PG I Sem and III

Sem.

* Continuous Assessment will be conducted in the month of March & April
for UG First I Sem, IIl Sem and V Sem and PG I Sem and III Sem.

Admission Process -

* UG-01/06/2020 to 30/08/2020
* PG-01/06/2020 to 30/08/2020

Commencement of Classes -

* UG Second and Third Year and PG Second Year - 01/08/2020
* UG First Year and PG First Year — 01/11/2020

-/f?fﬁ*zf
Co-ordinator
IQAC oy
Adarsh Education Society’s
art's Commerce & Science College.

HINGOLI (M.S.) - 431 513




)
(g

et o e | i v 1
S R v | wra b 1t

)
0.0

R/
‘.0

%

%

53

*¢

%

A

\/
0.0

*
0.0

/
0.0

>
0‘0

3

%

%o

%

)
L4

3

8

C/
L4

3

*¢

/
%°

*
0..

O
L X4

J/
0..

R/
0..

\/
o®

L)

)
x4

L)

X3

*

%

%

)
‘0

L)

0/
.0

L)

2
..

L)

R/
..

L)

%

*

)
%*

Adarsh Education Society's

ARTS, COMMERCE & SCIENCE COLLEGE, HINGOLI

ACADEMIC CALENDER - 2021 - 2022

Commencement of First Term
Meeting with Admission Committee Member
Admission Counselling and Process
Programme on value inculcation
on Teachers day
Staff Meeting & Academic Work Distribution
Commencement of regular theory Classes - UG
Commencement of regular theory Classes - PG
NSS day celebration
Meeting with IQAC member
College Development Committee Meeting
Commencement of regular practical’s
Library Committee Meeting
Guest Lectures
Winter Vacation
Continuous Assessment Test I (B.A./B.Com)
Internal Evaluation Programme
(Test, Tutorial, books etc.)
University Examination . 4.8 com, B sc)
University Examination sca/scs/ra,)
Organization of Study Tours &
Industry visit.
Commencement of Second Term
Staff Meeting
Commencement of regular Theory
Classes & practicals
Meeting with IQAC member
Students Seminar of I yr UG classes
College Development Committee Meeting
Guest Lectures
Library Committee Meeting
NSS Camp

:- 15/08/2021
:- 16/08/2021
:- 17/08/2021
:- 05/09/2021

- 12/09/2021

:- 14/09/2021
:-20/09/2021
:-24/09/2019

:- I'* week of Oct - 2021

:- IInd Week of Oct 2021
:- Ist Week of Oct. 2021

:- IIst Week of Oct 2021

:- In Oct. and Nov. 2021

:- 01/11/2021 to 15/11/2021
:- IIT" week of Dec. 2021
:-10/01/2022 to 20/01/2022

:-21/01/2022
:- 05/02/2022
:- During Winter Vacation.

:-23/02/2022
:- IV" Week of Feb.-2022
:-23/02/2022

:- Ist Week of March.- 2022
:- II"Y Week of March-2022
:- 11" Week of March.-2022
:-March / April 2022

:- IIT" Week of March- 2022
:- IVth Week of March- 2022

Continuous Assessment Test I (B.A./B.Com) :- IIIrd Week of April 2022

Students feedback regarding teachers
& College (I" yr UG Class)

:- IVth Week of April 2022



art's Commerce & Scie

Teaching & Non-Teaching Staff Feedback
regarding students & College.
Feedback Analysis and Communication
of Analysis
Internal Evaluation Programme
(Test, Tutorial, books etc.)
Practical Examination

University Theory Examination
(B.A,B.Com. B.Sc.)

University Theory Examination
(BCA., B.Sc.(CS))
Staff Meeting Semester

Summer Vacation

Co-ordinator

IQAC

- ducation Society's
Adarsh EducatOn = e College.

HINGOL! (M.S.) - 431 513

:- IVth Week of April- 2022
- I** Week of May- 2022
:- Ist week of May 2022

:- As per University Schedule
:- 30/05/2022

:- 18/06/2022

:- at the end of Second Semester

:- 15/07/2022 to 14/08/2022




Adarsh Education Society's

ARTS, COMMERCE & SCIENCE COLLEGE, HINGOLI
ACADEMIC CALENDER - 2022 - 2023

< Commencement of First Term :- 08/07/2022
% Meeting with Admission Committee Member :- 21/06/2022
¢ Admission Counselling and Process :- 22/06/2022
% Staff Meeting & Academic Work Distribution :-29/07/2022

>

Commencement of regular theory Classes - UG :- 30/07/2022
Commencement of regular theory Classes - PG~ :- 17/08/2022 |

°,
*> 0.

\J/
.0

( < NSS day celebration :- 24/09/2022 ‘
% Meeting with IQAC member :- I** week of August - 2022
% College Development Committee Meeting .- 11" Week of August 2022
< Commencement of regular practical’s :- 11" Week of August 2022
% Library Committee Meeting .- 11" Week of August 2022 |
& Continuous Assessment Test [ (B.A./B.Com) :- II" week of Sept. 2022
< Internal Evaluation Programme :- 10/10/2022 to 20/10/2022

(Test, Tutorial, books etc.)

< Guest Lectures :- In Oct. and Nov. 2022
< Winter Vacation :-21/10/2022 to 13/11/2022
< University Examination @ a.8 com.B sc) - 18/11/2022
< University Examination sca/Bcs/rG) :- 26/12/2022
< Organization of Study Tours & :- IV™" Week of December.

Industry visit.
< Commencement of Second Term :- 19/12/2022
< Staff Meeting :- I Week of Dec.-2022
< Commencement of regular Theory :- 19/12/2022

Classes & practical’s
< Meeting with IQAC member :- llIrd Week of Nov.- 2022
< Students Seminar of [*'yr UG classes :- 11" Week of Dec.-2022
% College Development Committee Meeting  :- I' Week of Dec.-2022
< Library Committee Meeting :- IHI™ Week of Dec.- 2022
< Guest Lectures :- Jan. / Feb. 2023
< Annual Gathering :- 11" Week of Jan.- 2023
< NSS Camp :- IH™ Week of Jan.- 2023
< Continuous Assessment Test [ (B.A./B.Com) :- IV" Week of Feb. 2023
< Students feedback regarding teachers :- H™ Week of March 2023

& College (I & 11" year UG Class)



% Meeting with IQAC Member
< Teaching & Non-Teaching Staff Feedback
regarding Syllabus.

< Feedback Analysis and Communication
of Analysis

& Internal Evaluation Programme
(Test, Tutorial, books etc.)

¢ Practical Examination

¢ University Theory Examination
(BA,BCom BSc)

< University Theory Examination
(BCA . B.Sc (CS))

< Staff Meeting Semester
< Summer Vacation

o\

IQAE&);&GE 1ator
IQAC
Adarsh Education Society's
Arts Commerce & Science College.
HINGOLI (M.S.) - 431 513

- IV Week of March- 2023
- IV Week of March- 2023

:- IV*" Week of April- 2023

:- 20/03/2023 to 30/03/2023

:- As per University Schedule
:- 04/04/2023

:- 02/05/2023

+- at the end of Second Semester
- 02/05/2023 to 15/06/2023

\fpniohe
rincipal
INCHARGE PRINCIPAL
Adarsh Education Society's
Arts, Commerce & Science College
HINGOLI, Dist. Hingoli
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ADARSH EDUCAION SOCIETY'S

G-

ARTS, COMMERCE AND SCIENCE COLLEGE

HINGOLI

College Development Committee

Sr. No. Name of the Members Designation
1 Hon. Shri. Kamalkishorji Motilalji Kabra Chai 0
(President, Adarsh Education Society, Hingoli) Qi
0 Hon. Shri. Ramchandraji Balbhadraji Kayal Member
(Secretary, Adarsh Education Society, Hingoli) (Management)
Principal Dr. Vilas Bapurao Aghav
S (Principal, AES's ACS College, Hingoli ) =Eereiyy
. ) . Member
L h k Patk _
4 Dr. Sachin Laxmikant Patki (IQAC Co-Ordinator)
. . Member
Mr. Ravi Devidas K ,
) r. Ravi Devidas Kene (Head - Nominated)
6 Dr. Pandurang Tukaram Gangasagre (’I\I/‘Ieeancq}t]):;")
7 Dr. Suyog Sudarshan Dodal (?eean;::;)
8 Dr. Shaila Sahebrao Wagh (’I\I.‘/Ieear::ee:)
9 Shri. Manish Puroshottam Dayma Merpber .
(Administrative)
. .. Member
. Abhijeet Madhuk Dodal
10 Shri. Abhijeet Madhukarrao Doda (Education Field)
11 Shri. Sanjay Keshavrao Ghan (Indl:/JI;?tr:;;l;eld)
Member
. Sukh d Utt Dhal .
12 Dr. Sukhnan amrao Dhale (Research Field)
‘ A Member
13 Shri. A t Harilal V . : :
=B ESAERE Vel (Social Service Field)
14 Shri. Aditya Dnyneshwar Rakhonde Memles .
(Student Representative)
SRS

PRINCIPAL

. )
B R e e O At~




Adarsh Education Society's
,yf:'ei}m ARTS, COMMERCE & SCIENCE COLLEGE, HINGOLI
% |

f{ )
MH Internal Quality Assurance Cell (IQAC)

o 3 w1 RS Prosn |
7 et W ) e A 1

IQAC - ACH Members (2023)

Sr. No. Name of the Members Designation

Principal Dr. Vilas B. Aghav

1 o - Chairman
(Principal, AES's ACS College, Hingoli )
5 Hon. Shri. Kamalkishorji Kabra Member
(President, Adarsh Education Society, Hingoli) (Management)
3 Hon. Shri. Ramchandraji Kayal Member
(Secretary, Adarsh Education Society, Hingoli) (Management)
IQAC

) hin L. Patki g
4 Dr. Sachin atki Co-ordinator

S Shri. Kailashchandra Kabra Member (Alumni)

6 Shri. Sumeet Chaudhari Member (Industralist)

7 |Dr.S.S. Wagh Member (Local

Society)

8 Shri. Kishorkumar Indarchandji Soni Member (Parent)
9 Dr. A. S. Bhatt Member (Teacher)
10 Dr. S. P. Hatkar Member (Teacher)
11 Dr. A. D. Madavi Member (Teacher)
12 |Dr. A. B. Gattani Member (Teacher)
13 Ku. J. R. Shankpale Member (Teacher)
14 Dr. S. S. Nagarkar Member (Teacher)
15  [Shri. K. T. Didale i I:i’.:t’:;ﬁve)

16 |Shri. D. S. Dube a5 rxiztt’re;tive)

17  |Shri. Aditya Rakhonde Member (Student)

/@f
Co-dérdihator

IQAC
Adarsh Education Society's

115 CDMMERCE \\-\\\‘\\\ M
= erou \} mvﬁ"ﬂf

“%\ Dist MHinrel; Adarsh Education Society's ™.




ADARSH EDUCATION SOCIETY"’S

ARTS, COMMERCE AND SCIENCE
COLLEGE, HINGOLI
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ROLE AND RESPONSIBILITIES

ROLE AND RESPONSIBILITIES R
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ROLE AND RESPONSIBILITIES

PRINCIPAL :

Assist the College Management Committee/Secretary and
Correspondent in the preparation of academic programmes,
administrative policies, action plans for infrastructure development,
and institutional development schemes.

To carry out all decisions made by the College Management Committee
/ Secretary and Correspondent in academic and administrative areas
assigned to him.

Ensure efficient academic administration by monitoring all academic
activities such as day-to-day academic work, quarterly evaluation,
accomplishment of good annual results, and so on.

To recommend the formation of various cells/committees for the active
pursuit of curricular, co-curricular, and extra-curricular activities for
approval by the CDC.

To ensure the efficient functioning of such activity cells/committees.
Enforcing discipline among students on or off the campus as the
situation requires, taking required actions with the assistance of staff
and, the guidance/assistance of the CDC whenever required.

To instil work culture and discipline in the staff in order to keep them
as role models for plﬁpils as envisioned by the sponsoring
society/CMC/Secretary.

To look after overall Development, Planning and Implementation,
Recruitment of Teaching/Non-Teaching staff, Extra-curricular

activities, and Alumni affairs.

To prepare the budget for consideration of CDC and approval of the
Governing Body.

To sanction leaves to staff as per leave rules and maintaining leave

account.

ROLE AND RESPONSIBILITIES AN e —



To take steps for promotion of Industry-Institute Interaction and R&D
work and provides suggestions to the Heads of the Department
concerned. _

To participate in Quality planning at University / Government / AICTE
level for development of technical education.

To allow the individual members of faculty for participation in the FDPs,
Workshops, STTPs, spot evaluation, curriculum development sessions
etc.

To permit the students for participation in inter-collegiate,
interuniversity competitions and festivals, talent and personality
development programmes at various levels.

To sanction annual increment to the staff as approved by the CMC.

To make periodical review on the performance of the staff department-
wise or individually, taking the help of the Director Academics, Heads

of Department and presenting it to CMC for every Semester.

COLLEGE DEVELOPMENT COMMITTEE (CDC) :

prepare an overall comprehensive development plan of the college
regarding academic, administrative and infrastructural growth, and
enable college to foster excellence in curricular, co-curricular and extra-
curricular activities;

decide about the overall teaching programmes or annual calendar of the
college;

recommend to the management about introducing new academic
courses and the creation of additional teaching and administrative
posts;

take review of the self-financing courses in the college, if any, and make
recommendations for their improvement,

make specific recommendations to the management to encourage and
strengthen research culture, consultancy and extension activities in the

college;

ROLE AND RESPONSIBILITIES e ‘-|_



o make specific recommendations to the management to foster academic
collaborations to strengthen teaching and research;

e make specific recommendations to the management to encourage the
use of information and communication technology in teaching and
learning process,

o make specific recommendations regarding the improvement in teaching
and suitable training programmes for the employees of the college;

e prepare the annual financial estimates (budget) and financial
statements of the college or institution and recommend the same to the
management for approval;

e formulate proposals of new expenditure not provided for in the annual
financial estimates (budget);

» make recommendations regarding the students' and employees' welfare
activities in the college or @nstitution;

e discuss the reports of the Internal Quality Assurance Committee and
make suitable recommendations;

e frame suitable admissions procedure for different programmes by
following the statutory norms;

e plan major annual events in the college, such as annual day, sports
events, cultural events, etc.;

e recommend the administration about appropriate steps to be taken

regarding the discipline, safety and security issues of the college or

O

institution;

e consider and make appropriate recommendations on inspection
reports, local inquiry reports, audit report, report of National
Assessment and Accreditation Council, etc.;

e recommend the distribution of different prizes, medals and awards to
the students.

» prepare the annual report on the work done by committee for the year
ending on the 30t June and submit the same to the management of

such college and the university;

ROLE AND RESPONSIBILITIES : =



perform such other duties and exercise such other powers as may be

entrusted by the management and the university.

INTERNAL QUALITY ASSURANCE CELL (IQAC) :

ROLE AND RESPONSIBILITIES

Development and application of quality benchmarks/parameters for
various academic and administrative activities of the institution.
Facilitating the creation of a learner-centric environment conducive to
quality education and faculty maturation to adopt the required
knowledge and technology for participatory teaching and learning
process.

Arrangement for feedback response from students, parents and other
stakeholders on quality-related institutional processes.

Dissemination of information on various quality parameters of higher
education.

Organization of inter and.intra institutional workshops, seminars on
quality related themes and promotion of quality circles.
Documentation of the various programmes/activities leading to quality
improvement.

Acting as a nodal agency of the Institution for coordinating quality
related activities, including adoption and dissemination of best
practices.

Development of Quality Culture in the institution.

Preparation of the Annual Quality Assurance Report (AQAR) as per
guidelines and parameters of NAAC, to be submitted to NAAC.

Ensure heightened level of clarity and focus in institutional functioning
towards quality enhancement.

Ensure internalization of the quality culture.

Ensure enhancement and coordination among various activities of the
institution and institutionalize all good practices.

Provide a sound basis for decision-making to improve institutional

functioning.

Act as a dynamic system for quality changes in HEIs.



¢ Build an organized methodology of documentation and internal

communication.

VICE-PRINCIPAL :

Acting Principal in absence of the Principal

Liaising with various departments and forwarding any issues or

suggestions to the principal.

Helping with the development and review of budgets, school policies,

and rules and regulations.

. Attending and participating in meetings with staff, parents, and other
officials.

+ Planning and organizing college events and field trips as well as
assisting with various committees.

. Establishing rapport and maintaining relationships with parents, staff,
and students.

» Sitting in on disciplinary hearings and providing advice for at-risk
students. .

o Updating student and college records.

» Addressing concerns raised by students, staff, and parents.

+ Remaining active and visible on field trips and during school functions.

O HEAD OF THE DEPARTMENT :

* Responsible for the functioning of that Department as per the laid down
policies of the college.

e Allocate the subjects to the faculty members well in advance before
commencement of the semester/year.

e Plan and form various Cbmmittees required in the department and
assign them to various faculty members in the beginning of the
academic year. |

e Collect lesson plans from teaching staff before the commencement of
class work and ensure that the information provided is in accordance

with the format.

ROLE AND RESPONSIBILITIES R



ROLE AND RESPONSIBILITIES

Make sure that the time tables are prepared as per the guidelines given
by the principal and inform the faculty members and students at least
one week before the commencement of the class work.

Interact with students (Section wise) of their branch once in a fortnight,
identify the problems and find solutions in consultation with the
principal.

Make sure that the faculty members should submit 2 sets of Question
Papers for the internal examinations and the examination section
should select one set for the examination.

Convene departmental meetings as and when required and record the
minutes of the meetings for the development of the department.

Guide the faculty members to improve their performance based on the
feedback and also monitor whether the faculty members are improving
from semester to semester.

Counsel the students who are regularly absent for the mid test or
irregular to the class work.

Form the student batches and allot the project guides as per guidelines
given by the Principal. ‘

Route all the correspondence through the office of the principal.
Inform the concerned authorities of any important information of events
taking place in the Department from time to time.

Ensure special classes if necessary for the benefit of the slow learners.
Ensure academic discipline in the department.

Follow the guidelines / instructions given by the principal from time to
time.

Maintain and update the department files

Monitor the coverage of the syllabus in the classes.

Get the requirements from all the laboratory in-charges, regarding the
recurring and non-recurring items in their respective laboratories and

request the budget approval from the management at the beginning of

the academic year.

~ye



Regularly monitor the recurring items in the laboratories and procure
them and see that the laboratories work will be conducted smoothly.
Plan the Seminars/Workshops/Conferences to be organized in the
department at the beginning of the year and organize them on the
scheduled dates.

Recruitment of the faculty should be done when any faculty member
leaves the department and if any vacancy arises.

Encourage the faculty members to go for FDPs which are being
conducted at premier institutions like IITs and NITs.

Organize Bridge Courses required for the students.

Plan Industrial Tours for the students and send them to various
industries.

Plan and get permissions from various industries to send the students
for Industrial Training during Semester break and/or in summer.

Plan and get MOUs from the industries for the Industrial Training,
Industrial Visits and for placements or any other interaction with them.
Get the PBAS from all the faculty members at the end of every Year.
Prepares budget estimation for the Department for its operation,
maintenance and development. 47. Prepares and submits a report to
the Principal on all matters.

Allocates academic and other duties to the staff members of the

department.

REGISTRAR :

ROLE AND RESPONSIBILITIES g

To participate in the student admission process and support the
Admissions Team during counselling.

To obtain and verify all the necessary certificates from the students.
To ensure that all the first-year students of all the programmes (which
include UG and PG) who get admitted into college be ratified as per the
norms of parent university and State Government.

To prepare the roll list of the students of all the programmes and send

the same to the HoD’s of the concerned Departments.




To take up the National scholarship work of the students.

Preparing the Office Orders of the students related to the rejoining of
the student into the college and joining the student when he/she gets
transferred from other institutions. instructions of A.O.

To issue identity cards duly signed by the Principal to all the newly
admitted students.

To issue duplicate identity cards to the students in case of loss or theft
of the same, by collecting a nominal fee from the student.

To maintain the certificates of all the students in a proper and safe
manner. |

To issue the certificates this may include: custodian, bonafide, course
completion, study certificate and transfer certificate upon the receipt of
the request from the students. The stated certificates will be issued with
the approval and attested by the Principal.

To prepare ‘No Objection Certificate’ and ‘Service Certificate’ to the
faculty members upon their request to get admitted into the Ph D
programme. The stated certificates need to be attested by the Principal.
To issue ‘No Due Form’ to the student at the time completion of his
programme.

To prepare and maintain the necessary records and files in prescribed
formats related to the affiliating University, State Government, UGC
and any other competent authority as per the requirement.

To liaison with the Principal, HODs, and other Section Heads in
providing timely information, data, records etc. with prior permission
from the Principal.

To handle the queries of students and parents and provide necessary

clarifications, and support.

N
PRINCIPAL

Adarsh Education Society’s
Art, Commerce & Science College
R GOLI-431 513 (MS)
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Women Empowerment and Sexual Harassment Prevention
Committee — Policy Document

b

Introduction:

Sexual harassment is a common form of violence that can cause enduring
psychological harm. Both women and men afe targets of such behavior, but evidence has
shown that sexual harassment is primarily aimed at women.

Role of an educational institute is to keep level of abnormality under control.
Intentional or unintentional misconducts do occur resulting in grievances. Timely, effective,
efficient and unbiased redressal of the raised grievances is very much necessary. The system
must be sensitive enough and proactive to identify unreported grievances. So. there is every
need of a formal grievance redressal mechanism. This is a significant knowledge gap, as
experiencing sexual harassment can derail a woman’s or female students’ educational
attainment. The goal of this guidance note is to identify specific evidence-based
recommendations that tertiary education institutions can use to prevent, report and respond to
sexual assault and sexual harassment.

This is not intended to replace policies and/or institutional approaches to dealing with
unacceptable behaviors, but rather to provide further advice on how to address these issues
based on good practices from around the world. To the extent possible, institutions should
refer to existing legislation, policies, codes of conduct and mechanisms already in place to

prevent, report and respond to sexual assault and sexual harassment.

About Law

In writ petition (CRL) nos 666-670 of 1992 to prevent sexual harassment of women at
work place.Hon.the guidelines in the decision given by supreme court were presented by the
central government.in the said decision, there was a provision that these guidelines will
remain binding on the government as law until such time as there is no law on these subjects.
These guidelines were popularly known as the guidelines in the visakha judgement.

Accordingly, every government /semi government ofﬁcers/corporations/idstitution
elc. A women’s grievance redressal or women empowerment and sexual harassment

prevention committee was constituted at the place and the complaint of sexual harassment

1



were being investigated through the said committee. However now in order to prevent sexual

harassment at workplace the central government (prevention prohibition and redressal Act-
2013 and rules dated 9.12.2013). Women grivanence redressal committee were proposed to
be reformed government.

As per provision of the protection of women from sexual harassment (prevention,
prohibition and redressal) Act -2013 and the rules dated 9.12.2013, every female having 10 or
more officers /employees in its establishment shall have an internal grievance committee as

follows should be constituted.

Name: Women Empowerment and sexual harassment committee

Abbreviated Name: women empowerment committee

Composition: To achieve better redressal of grievances, a committee is constituted.

1. Chairman: Principal of the College

2. Coordinator: Senior Teacher

3. Members:

4. Invitee Members: As per need
Objectives:

* Emphasis on organization of different kinds of programmes regarding personality

development of women or female students. ’

¢ Mentoring for employment opportunities for women to stand on their own feet.

* To enable people to accept the right things without following the customs, traditions
and superstitions of the society. Creating a scientific approach.

* To make girl students physically and mentally competent.

* To empower against sexual harassment in public places, workplace.

* To create awareness about the Prevention of Sexual Violence Act.

Functions:
* To consent the female students as well as redress grievances raised.

* Although there are national and international efforts to eliminate sexual harassment.

there is no single definition of what constitutes prohibited behavior. The University of




Michigan defines sexual harassment as unwelcome sexual advances, requests for

sexual favors, and other verbal or physical conduct of a sexual nature when either.
Define sexual assault and sexual harassment in alignment with the relevant
jurisdictional legislation;

Include a list of prohibited actions, examples, and possible scenarios to give staff and
students a complete picture;

Explain consent as defined by the relevant jurisdictional legislation.

Outline the scope of the policy, for example, whether it applies to groups affiliated to
the institution;

Articulate that female student or women who experience sexual assault can report
their experience to the committee

Present the institution’s formal reporting process and misconduct procedures;

Explain steps of how to seek help and/or report if sexual harassment or assault has
occurred;

Communicate that an institution’s formal investigations process is not a substitute for
a criminal process; »
Include information on potential sanctions that might be imposed on a student should
the institution determine that misconduct has occurred;

State that staff and students have a responsibility to prevent harassment and will be
supported if they witness harassment and decide to intervene;

Affiliated with the institution, such as student groups. A Guidance Note for
Preventing, Reporting and Responding to Sexual Assault and Sexual Harassment in
Tertiary Therefore, our institute has set up a women empowerment and sexual

harassment prevention committee.

Mode of functioning:

1.
2.
3.

Meetings at least 2-3 in an academic year.

Required Quorum of the meeting is at least 50% of the total members.

Disservice to be considered:

Grievances in written and with name, class, roll number and signature of the student

only will be considered for redressal. Female Students should convey their grievances
® to the principal or

e to the committee or




/ 4. Methodology of the committee will

1. in the beginning, study the unfaimess if any

ii.  call the female student who has raised the grievance and listen to her carefully
in unbiased state.

iii.  call the person(s) with whom the female student has the grievance and listen to
him carefully and in unbiased manner.

iv.  In rare cases of grievances, the committee will think of going for other legal
off-Campus options.

v.  If necessary, parents both the parties (grievance raiser and suspect of the
grievance) shall be called.

vi.  The grievances communicated to the principal or to the committee will be

redressed within a week from the date of communication.
vii.  If a grievance is raised against any of the members of this committee, he /she

shall not be member of the committee till the grievance is redressed.

5. Final Authority: In a state of ambiguity, decision of the chaimman is final.

6. Miscellaneous:
* Every year in the starting phase of the academic year, the committee shall
implement a campaign to make students aware of existence and functioning of

the women empowerment and sexual harassment prevention committee.

Committee for Academic year 20021-22:

N 1. Chairman: I/C Principal Dr. Vilas B. Aghav
2. Coordinator: Shankpale J.R.(Co-ordinator)
3. Members:

e Vidya N. Khandare-Govande
e Shaila Wagh

e Sarita Kabra

e Jyoti Maske

¢ Vandana Tawde

e Sapana Pupulwad

¢ Seema Wadatkar

® Versha Sawtkar

* Invitee members:(As per need)
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Adarsh Education Society’s
Arts, Commerce & Science College, Hingoli

ANTI- RAGGING POLICY DOCUMENT
ANTI-RAGGING COMMITTEE

INTRODUCTION

As per the direction and guidelines of honourable supreme court, UGC, state
govemment and the university act, the institute has established a functional Anti-Ragging
Committee in the institute to curb and address the issue of anti-raging It has a well-defined
policy and mechanism along with procedures to ensure the policy of zero-tolerance in terms of
heinous activity called ‘Ragging”. As an important committee at the institutional level, it works
for preventing, prohibiting and punishing activities of ragging menace within and outside the
campus in accordance with UGC regulations, Supreme court directives and Provisions state
Act. It is responsible for taking action against those found guilty of ragging and/or abetting

ragging, actively or passively or being part of a conspiracy to promote ragging.

DEFINITION OF ANTI-RAGGING

Anti-Ragging is conceived any of the following behaviour, as notified by the UGC, at
the campus that reflects emotional laceration arising out of unethical and unconstitutional
misconduct in terms of basic code of code:

“Any disorderly conduct whether by words spoken or written or by an act which has
the effect of teasing, treating or handling with rudeness a fresher or a junior student. 2.
Indulging in a rowdy or undisciplined activities which causes or is likely to cause annoyance,
hardship or psychological harm or to raise fear or apprehension thereof in a fresher or a junior
student. 3. Asking the students to do any act or perform something which such student will not
o in the ordinary course and which has the effect of causing or generating a sense of shame or

embarrassment so as to adversely affect the physique or Psyche of a fresher or junior student”

ANTI-RAGGING COMMITTEE MEMBER
Sr. | 1o

No.
I | Dr. V.B. Aghav

-

Name Designation Mobile No.

' Chairperson J 9922228656




ne

(2 [Dr.B.S. Salve Co-ordinator 9422742735
3| Mr. G. P. Chavan Member 9921557607
4 | Ku.J.R. Shankpalle Member 9096703410
5 Mr. R. R. Kamble Member 9552135769
6 | Ms.S.R. Wakode Member 8275285825

ANTI-RAGGING MEASURES AT CAMPUS:

CO-ORDINATOR

Constitution of Anti-Ragging committee (ARC) in college as per
guidelines.

Informing to parents/guardians of all the students and explaining the
adverse effect of ragging and anti-ragging measures that are initiated
by the institution.

Conducting induction programs and Counselling by the Anti-Ragging
Committee during the first two weeks of the academic year. Wide
publicity to prevent, prohibit and punish with respect to ragging.
Taking affidavits and undertakings from students and parents in the
prescribed proforma.

Displaying anti-ragging guidelines on posters, walls, and Notice
Boards

If an act of ragging occurs on the campus, students are advised to
report it to the functional anti-ragging committee meant for addressing
the issue. Considering the gravity of the ragging act, the committee
takes due action as early as possible. There is a provision of offline and
online complaint for ragging. The name of the complainant is kept
confidential and the guilty is penalised at the hands of the committee
and authority.

Continuous monitoring in various places like classrooms, canteen,
hostels, reading room, library and whole campus by using CC TV

cameras.

Y
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Adarsh Education Society’s
Arts, Commerce & Science College, Hingoli-431513
STUDENTS GRIEVANCE REDRESSAL COMMITTEE

Introduction:

Any student of an educational institute has a minimum right to have conducive educational
ambience when he / she is on-campus in every aspect for optimum achievements from the
educational process. His / her formal / informal interactions with fellow students, teachers, official
staff, the principal and any occasional outsiders should be encouraging in nature.

But in reality, aberrations are bound to be there. Role of an educational institute is to keep level of
aberrations under control. Intentional or unintentiohal misconducts do occur resulting in grievances.
Timely, effective, efficient and unbiased redressal of the raised grievances is very much necessary.
The system must be sensitive enough and proactive to identify unreported grievances. So, there is
every need of a formal grievance redressal mechanism.

Therefore, our institute has set up a Students Grievance Redressal mechanism.
Name: Students Grievance Redressal Committee.
Abbreviated Name: SGR Committee

Composition: To achieve better redressal of grievances, an elaborate committee is constituted.

1. Chairman: Principal of the College
2. Coordinator: Senior Teacher
3. Members:

e Registrar of the College 1

¢ IQAC coordinator 1

e NSS/NCC/Sports /

Cultural Activities [n-charge: 1
¢ Gents Teachers: 2
e Ladies Teachers: 2
e Students: 4 (Two of them are ‘if applicable’)
4. Invitee Members: As per need

*From amongst the five teacher members:

® Arts stream: 2
Science stream: 2
e Commerce stream: 1

#From among the four student members:

GS of Students Council of the College:

LR of Students Council of the College (if applicable):
CR of class to which the grievance raiser belongs:
CR of class of the suspect (if applicable):

e R S D



Committee for Academic year 20022-23:

1. Chairman:
2. Coordinator:
3. Members: :
i.  Shri Vijay. S. Kawane
il.  Dr. Sachin L. Patki
iii. Dr. Anand S. Bhatt
iv.  Dr. Vidya N. Khandare-Govande
v.  Miss Shaila S. Wagh
vi.  Dr. Annaji D. Madavi
vii.  Dr. Ashish B. Gattani
viii.  GS of Students Council:
ix. LR of Students Council:
X.  CRof the class of the grievance raiser:
xi.  CR of the class of the suspect:
xii. Invitee members:

Borde
(o.ovdinatoy
(DY P b. Achole)

I/C Principal Dr. Vilad B. Aghav
Dr. Pradeep D. Achole (Senior, Science: HOD of Electronics)

(Registrar)

(IQAC Coordinator)

(Assistant Director, Sports)
(Ladies, Arts: HOD of Sociology)
(Ladies, Science: HOD of Chemistry)
(Gents, Arts: HOD, Economics)
(Gents, Commerce Stream)
Vacant

(if applicable)

After grievance is raised

(if applicable)

(As per need)

firo

I/C PRINCIPAL
ADARSH EDUCATION SOCIETY'S
Art's Commerce & Science College

HINGOLI Dist. Hingoli
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